Benefits Updates === Benefits

Summary of Material Modifications - 2025

This document contains information on changes to Disney benefits plans effective January 1, 2025 (or as otherwise noted). Depending on your job
location and work status, not all plans may apply to you. Please keep this document for reference.

DISNEY HOURLY SAVINGS AND INVESTMENT PLAN

o Effective January 1, 2025, the limit on the percentage of eligible compensation that may be deferred is
increased for participants eligible to make catch-up contributions from 50% to 75%.

e Effective January 1, 2025, participants may request a distribution for up to $22,000 for Qualified Disaster
Recovery Distributions without incurring a 10% early withdrawal penalty. Participants can repay the
withdrawn money within three years. Such distributions are available only within certain periods of time
and only for participants whose principal residence is in the relevant area and who sustained an
economic loss with respect to the disaster.

o Effective January 1, 2025, participants who are victims of domestic abuse may request a distribution for
up to the lesser of $10,300, indexed, or 50% of their vested account balance without incurring a 10%
early withdrawal penalty. Participants can repay the withdrawn money within three years. Such
distributions are available only within certain periods of time.

o Effective January 1, 2025, individuals who are not covered by a collective bargaining agreement and are
employed as a “daily hire” by ESPN, ABC, Inc., or any subsidiary of ABC, Inc. that is an employer
participating in the Plan are eligible to participate in the Plan. For this purpose, “daily hire” means an
employee who is hired by the employee’s employer on a day-to-day basis, usually for a one-day
assignment.

DISNEY SAVINGS AND INVESMENT PLAN

o Effective March 15, 2024, participants eligible for employer matching contributions may receive matching
contributions with respect to both elective deferrals and qualified student loan payments, subject to
applicable limits and certification requirements.

o Effective September 1, 2024, a covered employee shall include salaried employees of Magical Cruise
Company Limited who are either a US citizen or a holder of a valid Green Card issued by U.S. Citizenship
and Immigration Services (or any successor agency).

o Effective January 1, 2025, the limit on the percentage of eligible compensation that may be deferred is
increased for participants eligible to make catch-up contributions from 50% to 75%.

e Effective January 1, 2025, participants may request a distribution for up to $22,000 for Qualified Disaster
Recovery Distributions without incurring a 10% early withdrawal penalty. Participants can repay the
withdrawn money within three years. Such distributions are available only within certain periods of time
and only for participants whose principal residence is in the relevant area and who sustained an
economic loss with respect to the disaster.

o Effective January 1, 2025, participants who are victims of domestic abuse may request a distribution for
up to the lesser of $10,300, indexed, or 50% of their vested account balance without incurring a 10%
early withdrawal penalty. Participants can repay the withdrawn money within three years. Such
distributions are available only within certain periods of time.

215" CENTURY FOX AMERICA CONSOLIDATED SAVINGS PLAN

o Effective January 1, 2025, participants eligible for employer matching contributions may receive matching
contributions with respect to both elective deferrals and qualified student loan payments, subject to
applicable limits and certification requirements.

o Effective January 1, 2025, the limit on the percentage of eligible compensation that may be deferred is
increased for participants eligible to make catch-up contributions from 50% to 75%.

e Effective January 1, 2025, participants may request a distribution for up to $22,000 for Qualified Disaster
Recovery Distributions without incurring a 10% early withdrawal penalty. Participants can repay the
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withdrawn money within three years. Such distributions are available only within certain periods of time
and only for participants whose principal residence is in the relevant area and who sustained an
economic loss with respect to the disaster.

o Effective January 1, 2025, participants who are victims of domestic abuse may request a distribution for
up to the lesser of $10,300, indexed, or 50% of their vested account balance without incurring a 10%
early withdrawal penalty. Participants can repay the withdrawn money within three years. Such
distributions are available only within certain periods of time.

e Any amounts forfeited under the Plan shall be applied to first reduce future Matching Contributions and
Nonelective Contributions or to restore previously forfeited amounts, and then to pay Plan administrative
expenses.

21st CENTURY FOX AMERICA, INC RETIREMENT PLAN
e Effective January 1, 2024, the Plan has increased the Cash Out threshold from $1,000 to $7,000 and

implemented automatic rollovers for mandatory cash-outs in excess of $1,000 and up to $7,000. If the
amount of any such mandatory cash-out payment is payable to a participant (i.e., is not a death benefit)
and is more than $1,000 and the participant does not either (a) request a rollover to another tax-qualified
retirement plan or an IRA or (b) elect to receive a direct payment in cash (minus applicable withholding),
the benefit will automatically be rolled over to an individual retirement account maintained by Fidelity
Investments (referred to as a “Default IRA”).

PENSION PLAN FOR UNION EMPLOYEES OF 215T CENTURY FOX AMERICA, INC

e Effective January 1, 2024 the Plan has increased the Cash Out threshold from $1,000 to $7,000 and
implemented automatic rollovers for mandatory cash-outs in excess of $1,000 and up to $7,000. If the
amount of any such mandatory cash-out payment is payable to a participant (i.e., is not a death benefit)
and is more than $1,000 and the participant does not either (a) request a rollover to another tax-qualified
retirement plan or an IRA or (b) elect to receive a direct payment in cash (minus applicable withholding),
the benefit will automatically be rolled over to an individual retirement account maintained by Fidelity
Investments (referred to as a “Default IRA”).

This Summary of Material Modifications (SMM) applies to the following benefit plans sponsored by
The Walt Disney Company, E.I.N. 95-4545390:

e Disney Savings and Investment Plan, Plan 011

e Disney Hourly Savings and Investment Plan, Plan 026

This Summary of Material Modifications (SMM) applies to the following benefit plans sponsored by
TFCF America, Inc, E.I.N. 13-3249610:

e 21stCentury Fox America Inc Consolidated Savings Plan, Plan 006

e  21stCentury Fox America Retirement Plan, Plan 001

e Pension Plan for Union Employees of 21st Century Fox America, Inc, Plan 010

If you have any questions regarding the information in this SMM, please contact:
The Investment and Administrative Committee (IAC) at 500 South Buena Vista Street, Burbank CA 91521

This Summary of Material Modifications is designed to highlight certain information about Disney benefits plan changes in the Plan effective
January 1, 2025 (unless otherwise indicated). However, it does not attempt to spell out all the details, provisions, limitations, restrictions and
exclusions of the Plans. The Company reserves the right to amend, suspend, or terminate an entire Plan or any part of the Plan(s) at any time. See
your Summary Plan Descriptions for the Plans for additional information about the Plans. The Walt Disney Company complies with applicable
Federal civil rights laws and does not discriminate on the basis of race, color, national origin, age, disability, or sex. Please go to
Benefits.Disney.com for the full text of the nondiscrimination notice as well as information on language assistance for those who do not speak
English.
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